
1 

 

 

 

REMUNERATION REPORT OF VITA 34 AG  

FOR THE FISCAL YEAR 2021 

 

I.  REMUNERATION REPORT FOR THE FISCAL YEAR 2021 

This remuneration report describes the individually granted and owed remuneration of the 

acting and former members of the Management Board and the Supervisory Board of Vita 34 

AG in the fiscal year 2021 in the period from January 1, 2021 to December 31, 2021. In this 

context, the report explains in detail and individualized the structure and amount of the 

individual components of the Management Board and Supervisory Board remuneration. The 

remuneration report was prepared jointly by the Management Board and Supervisory Board 

and is based on the requirements of the German Stock Corporation Act (§ 162 AktG) and 

complies with the applicable recommendations of the German Corporate Governance Code 

(GCGC 2020). Clear, comprehensible and transparent reporting is important to both the 

Management Board and the Supervisory Board.  

This remuneration report, which has been formally reviewed by the company’s auditor to 

determine whether the necessary disclosures pursuant to § 162 (1) and (2) AktG have been 

made, will be submitted to the Annual General Meeting 2022 of Vita 34 AG for approval. 

 

II.  MANAGEMENT BOARD AND MANAGEMENT BOARD REMUNERATION 

1. New remuneration system approved by the Annual General Meeting 

In accordance with § 120a (1) AktG in the version valid since January 1, 2020 following the 

Act Implementing the Second Shareholders’ Rights Directive (ARUG II) of December 12, 

2019, the Annual General Meeting of a listed company shall resolve on the approval of the 

remuneration system for Management Board members presented by the Supervisory Board 

whenever there is a significant change to the system, but at least every four years. The first 

resolution had to be passed by the end of the first Annual General Meeting following December 

31, 2020. 

Against this background, the Supervisory Board of Vita 34 AG has resolved a remuneration 

system for members of the Management Board, which complies with the requirements of the 

ARUG II and which – insofar as no deviation has been declared pursuant to § 161 AktG – is 

based on the recommendations of the GCGC 2020. The company’s remuneration system is 

designed to promote a strategy focused on maintaining a high level of quality, as well as the 

continuous increase and sustainably stable improvement of the company's economic results, 

and in this way to achieve a sustainable increase in the value of the company for the benefit 

of all stakeholders. 

The remuneration system for Management Board members has been approved by the Annual 

General Meeting of Vita 34 AG on December 15, 2021.  
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In accordance with statutory requirements, the Supervisory Board will apply this remuneration 

system to service contracts with members of the Management Board of the company that are 

newly concluded, amended or extended after the expiry of two months following the first-time 

approval of the remuneration system by the Annual General Meeting (§ 87a (2) sentence 1 

AktG, § 26j (1) sentence 2 EGAktG). 

Detailed information on the new remuneration system is available on the company's website 

at 

https://ir.vita34.de/en/investor-relations/company/compensation-systems/. 

2. Composition of the Management Board 

In the fiscal year 2021, the Management Board consisted of two members, the Chairman of 

the Management Board Dr. Knirsch (since 06/2017) and the Chief Financial Officer Mr. 

Neukirch. Mr. Falk Neukirch has resigned from the Management Board with effect from July 

31, 2021. Mr. Andreas Schafhirt was appointed as a new member of the Management Board 

and successor to Mr. Neukirch with effect from August 16, 2021. 

− Dr. Wolfgang Knirsch, Chairman of the Management Board, member since 

06/2017 

− Andreas Schafhirt, Chief Financial Officer, Member since 08/2021 

− Falk Neukirch, (former) Chief Financial Officer, resigned 07/2021 

3. Relevant remuneration system for the members of the Management Board in 

office in the fiscal year 2021  

The service contracts with the members of the Management Board of the company who will 

be in office in fiscal year 2021, Dr. Wolfgang Knirsch, Mr. Andreas Schafhirt (since August 

2021) and Mr. Falk Neukirch (until July 2021), were already concluded or extended in advance 

of the Annual General Meeting 2021 on December 15, 2021. 

The new remuneration system submitted to the Annual General Meeting for approval in 

December 2021 is therefore not yet applicable to the existing Management Board service 

contracts.  

Insofar as the remuneration report refers to the applicable and relevant remuneration system 

in accordance with § 162 AktG, the relevant remuneration system is the one in effect at the 

time of conclusion of the Management Board service agreements existing in fiscal year 2021 

(hereinafter referred to as the “relevant remuneration system”). As there was no abstractly 

resolved remuneration system at the time of conclusion of the Management Board service 

agreements existing in the fiscal year 2021, the Relevant Remuneration System consists of 

the content of the Management Board service agreements existing in the fiscal year 2021. 

For better understanding, a brief description of the relevant remuneration system is provided 

below. 

3.1  Systematics of Management Board remuneration and review 

The amount and structure of Management Board remuneration are determined by the 

Supervisory Board in accordance with § 87 AktG. In principle, the remuneration of the 

Management Board consists of (1) fixed basic remuneration, (2) optional performance-related 

variable remuneration, and (3) fringe benefits. The remuneration of the Management Board 

member Mr. Andreas Schafhirt consisted exclusively of fixed basic remuneration and fringe 

benefits. 
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The authoritative remuneration system was implemented by means of the respective 

Management Board service agreement. 

3.2 Fixed basic remuneration 

The fixed component is the contractually agreed basic remuneration, which is paid in twelve 

equal monthly amounts. Deferral periods and deferrals are not provided for fixed non-

performance-related remuneration components.  

Together with the other remuneration components, the fixed remuneration forms the basis for 

attracting and retaining the qualified members required for the development and 

implementation of the corporate strategy for the Management Board. Remuneration should be 

commensurate with the skills, experience and duties of the individual member of the 

Management Board. 

3.3 Performance-related variable remuneration (incentive bonus) 

The incentive bonus is based on the achievement of certain quantitative targets. The 

performance-related variable remuneration is structured as an annual bonus with a one-year 

assessment basis. For this purpose, a total target amount in EUR is contractually defined with 

the respective Management Board member. The target amount of the variable remuneration 

is capped at a target achievement level of 100% for all agreed sub-targets and including the 

discretionary bonus. The amount that can actually be paid out depends on the degree of target 

achievement with regard to three contractually agreed performance indicators. 

The relevant Management Board service agreements with Dr. Wolfgang Knirsch and Mr. Falk 

Neukirch provide for the following sub-components as “performance indicators” for the 

incentive bonus as part of the variable remuneration:  

(a) EBITDA; 

(b) Storage of umbilical cord blood in Germany; and  

(c) XETRA average price of the Vita 34 share for the last 40 trading days of the year. 

The total target amount is divided into three sub-target amounts (a), (b) and (c) in accordance 

with the three performance indicators (a), (b) and (c).  

The partial target amounts are payable in each case depending on the degree of target 

achievement of the respective performance indicator as follows: 

Degree of target achievement Payable partial target amount 

0% 0  

min. 90% 25% 

min. 95% 50% 

100% 100% 

The incentive bonus is due 30 days after the Supervisory Board of Vita 34 AG has determined 

target achievement with respect to the key performance indicators. The Supervisory Board 

decides on the target achievement for the past fiscal year according to its dutiful discretion in 

the meeting of the Supervisory Board, which adopts the resolution on the approval of the 

annual financial statements for the past fiscal year. This means that in the fiscal year 2021, 
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the fulfillment of the performance indicators for the fiscal year 2020 will be reviewed and a 

decision will be made on the payment of the incentive bonus. 

In addition, the Supervisory Board of the company may, at its reasonable discretion, grant an 

additional voluntary discretionary bonus after the end of the respective fiscal year in the event 

of extraordinary performance by a member of the Management Board for the company. The 

gross maximum amount for the discretionary bonus is contractually agreed with the respective 

Management Board member. The Management Board member has no legal claim to the 

discretionary bonus. 

3.4  Fringe benefits  

In addition, the members of the Management Board receive fringe benefits consisting mainly 

of benefits for company pension purposes, insurance benefits and the private use of a 

company car, which are taxable individually by the Management Board members. 

Vita 34 AG also takes out a pecuniary loss liability insurance policy (“D&O insurance”), which 

covers the members of the Management Board (and also of the Supervisory Board) in the 

event that one or more members of the Management Board are held liable under private law 

for pecuniary loss by a third party or the company on the basis of statutory liability provisions 

due to breaches of duty committed in the performance of their duties. A deductible of 10% of 

the loss up to the amount of one and a half times the fixed annual remuneration applies to the 

D&O insurance. 

3.5 Other remuneration-related provisions 

Malus and clawback provisions have also been implemented in the Management Board 

service contracts with Dr. Knirsch and Mr. Neukirch. These allow variable remuneration 

components already paid out or not yet paid out to be reclaimed or reduced under certain 

conditions. This clawback or reduction option covers all variable components of Management 

Board remuneration, i.e. the incentive bonus and the discretionary bonus. 

No malus and clawback provisions have been agreed in the Management Board service 

contract with Mr. Schafhirt due to the lack of variable remuneration components. 

4.  Application of the relevant remuneration system and performance criteria 

The authoritative remuneration system was implemented and applied in full in the context of 

Management Board remuneration in the fiscal year 2021, with the exception that no incentive 

bonus and no discretionary bonus were agreed under the Management Board service contract 

with Mr. Andreas Schafhirt. 

In accordance with the relevant remuneration system, the contractually agreed fixed basic 

remuneration was granted to the members of the Management Board in office in 2021 and 

paid in 2021. A gross amount of EUR 265,000.00 was paid to Dr. Wolfgang Knirsch, EUR 

90,909.09 to Andreas Schafhirt (pro rata temporis for the fiscal year 2021) and EUR 93,333.59 

to Falk Neukirch (pro rata temporis for the fiscal year 2021). 

Furthermore, quantitative targets (key performance indicators) for the incentive bonus were 

agreed under the Management Board service contracts with the Management Board members 

Dr. Knirsch and Mr. Neukirch for a respective fiscal year.  

• For Dr. Wolfgang Knirsch, the following sub-components were agreed as “key 

performance indicators” for the fiscal year 2020 as part of the incentive bonus:  



5 

 

(a) EBITDA of at least EUR 6.20 million for 2020 and the two preceding years; 

(b) 6,900 umbilical cord blood storages in Germany in 2020 and in the two 

preceding fiscal years; and 

(c) XETRA average price of the Vita 34 share of the last 40 trading days of the 

year in the amount of EUR 15.70. 

• For Mr. Falk Neukirch, the following subcomponents were agreed as “key performance 

indicators” for the fiscal year 2020 as part of the incentive bonus:  

(a) EBITDA of at least EUR 7.20 million for 2019 and 2020; 

(b) 7,700 umbilical cord blood storages in Germany in 2019 and 2020; and 

(c) XETRA average price of the Vita 34 share of the last 40 trading days of the 

year in the amount of EUR 18.50. 

In accordance with the relevant regulations for assessing and determining the achievement of 

key performance indicators, the Supervisory Board determined that Dr. Knirsch and Mr. 

Neukirch did not achieve the relevant key performance indicators for the fiscal year 2020. No 

incentive bonus was agreed with Mr. Schafhirt as part of his Management Board service 

contract.  

The payable subcomponents of the key performance indicators under the incentive bonus 

thus amount to a uniform EUR 0.00.  

In accordance with the contractually agreed provision on discretionary bonuses, the 

Supervisory Board decided to grant the CEO Dr. Knirsch and the (former) CFO Falk Neukirch 

a discretionary bonus of EUR 10,000.00 each for the fiscal year 2020. The discretionary 

bonuses were paid out in 2021. The Supervisory Board justified the granting of the 

discretionary bonuses with the increased workload in the fiscal year 2020 due to the pandemic. 

The company paid Mr. Neukirch an annual amount of EUR 12,000.00, payable in twelve equal 

installments, for the purpose of retirement benefits. The company set up a company pension 

plan together with Mr. Neukirch. Monthly contributions were paid by Vita 34 AG within the 

framework of the support fund agreement. In the fiscal year 2021, the expense for the 

company pension plan for Mr. Neukirch amounted to EUR 7,000.00. With the resignation of 

Mr. Neukirch, the payments were discontinued. 

A company car has been made available to each Management Board member. The value of 

the use of a company car received annually by an individual Management Board member is 

taken into account as a fringe benefit and reported separately in the remuneration tables for 

each Management Board member. 

Vita 34 AG spent a total of EUR 17,481.04 for the D&O insurance of the members of the 

Management Board and Supervisory Board in office in the fiscal year 2021. The value of the 

D&O insurance benefits received by an individual Management Board member is taken into 

account as a fringe benefit and reported separately in the remuneration tables for each 

Management Board member. 

The members of the Management Board in office in the fiscal year 2021 received employer 

contributions to health and long-term care insurance from the company as follows: 

• Dr. Wolfgang Knirsch: EUR 4,313.76 (health insurance) and EUR 412.44 (long-term 

care insurance); 
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• Falk Neukirch: EUR 2,725.94 (health insurance) and EUR 347.06 (long-term care 

insurance); 

• Andreas Schafhirt: EUR 764.34 (health insurance) and EUR 99.16 (long-term care 

insurance). 

The employer’s contributions to health and long-term care insurance are included in the fringe 

benefits in the table below under item 5.1. 

Beyond this, no advances, loans, security deposits, pension commitments or similar benefits 

were granted to members of the Management Board. 

5. Individual Management Board remuneration in the fiscal year 2021 pursuant to 

§ 162 AktG 

In the fiscal year 2021, the remuneration of the Management Board members generally 

consisted of (1) fixed basic remuneration, (2) performance-based variable remuneration, and 

(3) fringe benefits. An exception exists for the remuneration of the Management Board 

member Mr. Andreas Schafhirt, whose remuneration consisted exclusively of fixed basic 

remuneration and fringe benefits. 

The following tables show the remuneration granted and owed individually to the members of 

the Management Board in office in fiscal year 2021 in accordance with § 162 (1) sentence 1 

AktG. 

5.1  Remuneration granted and owed within the meaning of § 162 (1) sentence 1 AktG 

The following table shows the fixed and variable remuneration components granted (i.e. 

actually paid) and owed (i.e. all remuneration legally accrued but not yet accrued but due in 

2021) to current and former Management Board members in the past fiscal year 2021, 

including the respective relative share in accordance with § 162 AktG.  

This relates to the fixed basic remuneration paid in the fiscal year 2021, the performance-

related variable remuneration paid in the fiscal year 2021, and the fringe benefits accrued in 

the fiscal year 2021. 

In addition, pursuant to § 162 (1) sentence 2 no. 1 AktG, the relative share of all fixed and 

variable remuneration components in total remuneration must be disclosed. The relative 

proportions shown in the table below relate to the remuneration components granted and 

owed in the respective fiscal year in accordance with § 162 (1) sentence 1 AktG. 
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Figures in EUR (gross): 

Name Fixed remuneration Variable remuneration Extraordin

ary 

payments 

Pension 

expenses 

Total 

remunerati

on 

Ratio of 

fixed and 

variable 

remuner

ation 

Basic  

salary 

Allowanc

es 

Fringe  

benefits 

Annual Perenni

al 

Dr.  

Wolfgang 

Knirsch 

EUR 

265,000.00 

EUR 0.00 EUR 

17,100.00 

EUR 

10.000,00 

EUR 

0.00 

EUR 0.00 EUR 0.00 EUR 

292,100.00 

Fixed:  

96.6% 

Variable: 

3.4% 

Andreas 

Schafhirt 

EUR 

90,909.09 

EUR 0.00 EUR 

4,467.50 

EUR 0.00 EUR 

0.00 

EUR 0.00 EUR 0.00 EUR 

95,376.59 

Fixed:  

100% 

Variable: 

0% 

Falk  

Neukirch1 

EUR 

93,333.59 

EUR 0.00 EUR 

15,118.60 

EUR 

10.000,00 

EUR 

0.00 

EUR 0.00 EUR 0.00 EUR 

118,452.19 

Fixed:  

91.6% 

Variable: 

8.4% 

* Discretionary bonus 

5.2 Fulfillment of agreed performance criteria for variable remuneration 

The performance-based variable remuneration is due 30 days after the Supervisory Board of 

Vita 34 AG has determined the achievement of targets with respect to the key performance 

indicators (see section 3.3 above). The Supervisory Board shall decide on the target 

achievement for the past fiscal year according to its dutiful discretion in the meeting of the 

Supervisory Board, which adopts the resolution on the approval of the annual financial 

statements for the respective, preceding fiscal year. 

In this respect, the following table thus shows the fulfillment of the performance criteria agreed 

in the fiscal year 2020 for the variable remuneration components for the fiscal year 2020 which 

were actually paid out (“granted” within the meaning of § 162 AktG) in the fiscal year 2021: 

 

  

 
1 Resigned from the Management Board as of July 31, 2021. 
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Figures in EUR (gross): 

Name Performance  
criteria 

Relative weight of 
the performance 
criterion 

Performance target information a) Overall target 
achievement 

b) Amount paid out 
a) Minimum target  

b) corresponding 
remuneration 

a) Maximum target 

b) corresponding 
remuneration 

Dr. Wolfgang 
Knirsch 

a) EBITDA of at 
least EUR 6.20 
million for 2020 
and both 
preceding years  

40.12% 
 

a) 90% 
b) EUR 8,375.00 

a) 100% 

b) EUR 33,500.00 

a) < 90% 

b) EUR 10.000,002 

b) 6,900 umbilical 
cord blood 
storages in 
Germany in 2020 
and both 
previous fiscal 
years 

29.94% 

 

a) 90% 
b) EUR 6.250,00 

a) 100% 

b) EUR 25,000.00 

c) Share price level 
at EUR 15.70 for 
2020 (average of 
the XETRA 
closing price on 
the last 40 
trading days of 
the year) 
 

29.94% a) 90% 
b) EUR 6.250,00 

a) 100% 

b) EUR 25,000.00 

Andreas Schafhirt NONE n/a n/a n/a n/a 

Falk Neukirch3 a) EBITDA of at 
least EUR 7.20 
million for 2019 
and 2020 

 

33.33% a) 90% 
b) EUR 4,777.75 

a) 100% 

b) EUR 19,111.00 

a) < 90% 

b) EUR 10.000,004 

b) 7,700 umbilical 
cord blood 
storages in 
Germany in 2019 
and 2020 

 

33.33% a) 90% 
b) EUR 4,777.75 

a) 100%  

b) EUR 19,111.00 

c) Share price level 
at EUR 18.50 for 
2020 (average of 
the XETRA 
closing price on 
the last 40 
trading days of 
the year) 

 

33.33% a) 90%  
b) EUR 4,777.75 

a) 100%  

b) EUR 19,111 

6. Promoting the long-term development of the company 

Both the fixed remuneration and the variable remuneration components are primarily geared 

to the long-term, sustainable development of the company and profitable growth. 

Although the variable remuneration component has only a one-year term, it does not provide 

any incentives for behavior that would conflict with the strategy of consistently high quality in 

the company’s business activities, particularly in the field of cryopreservation. This follows 

from the composition of the three subcomponents for target achievement. In addition to the 

operating result and the share price development, these also take into account the number of 

umbilical cord blood storages, which is of decisive importance for the long-term success of the 

company. The resulting appropriate ratio of fixed and variable components of the remuneration 

for members of the Management Board enables the company to focus on research and 

development work as well as on inorganic growth, thereby pursuing a strategy of continuous 

increase and sustained stable improvement of the company's economic results. 

 
2
 Discretionary bonus 

3
 Resigned from the Management Board as of July 31, 2021. 

4
 Discretionary bonus 
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7. Benefits in the event of premature termination of Management Board activity 

7.1 Severance payment 

As a matter of principle, severance payment arrangements have been agreed in the 

Management Board service contracts which comply with the recommendations of the German 

Corporate Governance Code. In the event of premature termination of the employment 

relationship prior to expiry of the agreed contractual term at the instigation of the company, 

the Management Board member may receive a compensation payment. 

In the Management Board service agreement with Dr. Knirsch, it is agreed that if the service 

relationship with a Management Board member ends due to dismissal for good cause, which 

is not also good cause for termination of the service agreement, the respective Management 

Board member is entitled to a severance payment. However, this does not apply in the event 

of termination by the Management Board member himself. The severance payment may not 

exceed the amount of two years’ total remuneration and may not exceed the remuneration for 

the remaining term of the contract. 

A corresponding agreement existed with the Management Board member Falk Neukirch, who 

left the company in the fiscal year 2021. Mr. Neukirch was not granted a benefit in the event 

of premature termination in the fiscal year 2021.  

In deviation from this, a different severance payment arrangement was agreed with Mr. 

Schafhirt, whose Management Board service contract was initially concluded for a term of less 

than 12 months. If the service agreement ends prematurely, for example in the event of 

revocation of the appointment as Management Board member, Mr. Schafhirt will receive 

remuneration for the remaining term of the agreement in the form of a one-time severance 

payment. However, this does not apply if the appointment is revoked for good cause or if the 

company has the right to terminate the service agreement for good cause. 

7.2 Change of control 

In the event of a change of control, a special right of termination has been agreed in the 

Management Board service contract with Dr. Knirsch. According to this, Dr. Knirsch may 

terminate the Management Board service agreement with six months’ notice to the end of the 

month and resign from office at that time. The special right of termination only applies within 

three months of the Management Board becoming aware of the change of control. In this case, 

Dr. Knirsch will receive a severance payment comprising (i) 50% of the sum of the 

remuneration no longer payable due to the premature termination of Management Board 

service (fixed basic remuneration and incentive bonus based on an assumed 100% target 

achievement) and (ii) the additional payment amounting to one year’s gross basic salary. The 

amount of the severance payment is limited to a maximum of EUR 550,000.00 in the event of 

a change of control. This did not result in any benefits granted or owed in 2021. 

A corresponding agreement existed with the Management Board member Falk Neukirch, who 

left the company in the fiscal year 2021, but with a cap of EUR 400,000.00. Mr. Neukirch was 

not granted a benefit in the fiscal year 2021 in the event of premature termination due to a 

change of control.  

There is no special agreement with Management Board member Andreas Schafhirt in the 

event of a change of control. 
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7.3  Post-contractual non-competition clause 

The Management Board service agreements provide for a post-contractual non-competition 

clause (Dr. Knirsch: two years; Mr. Neukirch: one year).  

For the duration of an agreed non-competition clause, the respective Management Board 

member shall be paid remuneration amounting to 50% of the most recent contractual 

remuneration. Income from other employment received during the non-competition period 

shall be offset against the remuneration to the extent that the remuneration, including the other 

income, would exceed the most recently received contractual remuneration. In addition, other 

contractual severance payments to a member of the Management Board shall be offset 

against the remuneration for non-competition. 

No post-contractual non-competition clause has been agreed with Mr. Schafhirt. 

No waiting allowances were granted or owed in the fiscal year 2021. 

8. Further mandatory disclosures pursuant to § 162 (1) and (2) AktG 

In the fiscal year 2021, no shares or stock options were granted or promised to the incumbent 

members of the Management Board or the former member of the Management Board. 

Malus and clawback provisions have also been implemented in the Management Board 

service contracts with Dr. Knirsch and Mr. Neukirch. These allow variable remuneration 

components already paid out or not yet paid out to be reclaimed or reduced under certain 

conditions. Included in this clawback or reduction option are all variable components of 

Management Board remuneration, i.e. the incentive bonus and the discretionary bonus, 

insofar as these have actually been agreed. No use was made of the option to reclaim variable 

remuneration components, as no breaches of duty by the Management Board were identified. 

A resolution of the Annual General Meeting pursuant to § 120a (4) or a discussion pursuant 

to § 120a (5) AktG did not have to be taken into account when determining the remuneration 

of the Management Board.  

The Management Board member was not promised any benefits by a third party with regard 

to his activities as a member of the Management Board or granted any such benefits during 

the fiscal year.  

There were no deviations from the relevant remuneration system – apart from the differences 

between the respective Management Board service contracts described above. As a 

precautionary measure, it is pointed out that the Management Board service contracts in place 

in the fiscal year 2021 do not yet correspond or have not yet corresponded to the Management 

Board remuneration system submitted to the Annual General Meeting for approval last year. 

The authoritative remuneration system does not contain any specifications on maximum 

remuneration, compliance with which would have to be reported. 

 

III.  SUPERVISORY BOARD AND SUPERVISORY BOARD REMUNERATION 

The remuneration system for members of the Supervisory Board is based on statutory 

requirements and takes into account the applied recommendations and suggestions of the 

German Corporate Governance Code. The Supervisory Board advises and monitors the 

Management Board and is closely involved in important operational and strategic 

management issues. The Supervisory Board’s remuneration is also a key factor in ensuring 
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that it acts effectively. This is commensurate with the duties of the Supervisory Board 

members and the situation of the company. An appropriate and market-oriented Supervisory 

Board remuneration thus promotes the business strategy and the long-term development of 

Vita 34 AG. 

The remuneration system for the Supervisory Board is governed by § 18 of the company’s 

Articles of Association and provides both the abstract and the concrete framework for the 

remuneration of Supervisory Board members.  

This ensures that the remuneration of Supervisory Board members is always in line with the 

remuneration system adopted by the Annual General Meeting. 

According to the new version of § 113 (3) sentences 1 and 2 AktG effective January 1, 2020, 

the Annual General Meeting of listed companies must pass a resolution on the remuneration 

of Supervisory Board members at least every four years, whereby a resolution confirming the 

remuneration is permissible. According to the transitional provision § 26j (1) sentence 1 of the 

Introductory Act to the German Stock Corporation Act, the first resolution had to be adopted 

at the Annual General Meeting following December 31, 2020. This resolution was passed on 

December 15, 2021. 

Against this background, the remuneration of the members of the Supervisory Board and § 18 

of the Articles of Association were last amended by the Annual General Meeting on December 

15, 2021 with (retroactive) effect for the entire fiscal year 2021. 

Detailed information on the remuneration system for members of the Supervisory Board can 

be found on the company's website at 

https://ir.vita34.de/en/investor-relations/company/compensation-systems/. 

In accordance with the Articles of Association, the Supervisory Board of Vita 34 AG consisted 

of four members in the fiscal year 2021. The members in office in the fiscal year 2021 include 

Mr. Florian Schuhbauer, Mr. Andreas Füchsel, Mr. Frank Köhler, Mr. Dr. Alexander 

Granderath and Mr. Steffen Richtscheid. Mr. Steffen Richtscheid resigned from office with 

effect from the end of the Annual General Meeting on December 15, 2021. The Annual 

General Meeting on December 15, 2021 elected Mr. Dr. Alexander Granderath as his 

successor. 

Until December 15, 2021, the office of Chairman of the Supervisory Board was held by Mr. 

Florian Schuhbauer and the office of Vice Chairman by Mr. Steffen Richtscheid. As of 

December 15, 2021, Mr. Dr. Alexander Granderath assumed the office of Chairman and Mr. 

Florian Schuhbauer assumed the office of Vice Chairman. 

1. Structure and application of the remuneration system for members of the 

Supervisory Board 

The remuneration system in place pursuant to § 18 of the Articles of Association can be 

summarized as follows: 

1.1 Fixed basic remuneration 

Ordinary members of the Supervisory Board receive an annual basic remuneration of EUR 

20,000.00 (in words: twenty thousand euros) for each full year of membership of the 

Supervisory Board after the end of the fiscal year. Instead of the annual basic remuneration, 

the Chairman of the Supervisory Board receives an annual basic remuneration after the end 

of the fiscal year in the amount of EUR 60,000 (in words: sixty thousand euros), the Deputy 



12 

 

Chairman of the Supervisory Board and the Chairman of the Audit Committee shall receive 

such remuneration in the amount of EUR 30,000.00 (in words: sixty thousand euros) each. If 

the office of Deputy Chairman of the Supervisory Board and Chairman of the Audit Committee 

are held by the same person, such remuneration shall amount to a total of only EUR 30,000.00 

(in words: thirty thousand euros). 

Ordinary members of the Audit Committee receive, in addition to their basic remuneration as 

members of the Supervisory Board, a fixed annual remuneration of EUR 2,000.00 (in words: 

two thousand euros) payable after the end of the fiscal year. This does not apply to the 

Chairman of the Supervisory Board and his Deputy. 

Supervisory Board members who are members of the Supervisory Board or a committee of 

the Supervisory Board for only part of a fiscal year, or who hold the office of Chairman or 

Deputy Chairman of the Supervisory Board or a committee for only part of a fiscal year, shall 

receive corresponding pro rata remuneration. 

The remuneration is payable pro rata temporis after the end of each calendar quarter. 

A separate attendance fee is not paid.  

1.2 Fringe benefits 

The members of the Supervisory Board are included in a pecuniary loss liability insurance 

policy maintained by the company at an appropriate level in the interests of the company, 

insofar as such a policy exists. The premiums for this are paid by the company. 

The company shall reimburse each member of the Supervisory Board for reasonable and 

proven expenses incurred in the performance of his or her duties, as well as for any value-

added tax payable on the remuneration. 

In the fiscal year 2021, the remuneration system for the Supervisory Board was applied in all 

aspects as regulated in § 18 of the company's Articles of Association. 

As the remuneration of the members of the Supervisory Board is composed exclusively of 

fixed components rather than variable components, there is no need to set a maximum total 

remuneration for the members of the Supervisory Board. This also applies in accordance with 

the new requirements of the Stock Corporation Act as amended by ARUG II. These new 

requirements expressly provide for the determination of a maximum remuneration only for the 

members of the Management Board, but not also for the members of the Supervisory Board. 

2.  Remuneration granted and owed within the meaning of § 162 (1) Sentence 1 AktG 

The following table shows the fixed remuneration components granted and owed to the current 

and former members of the Supervisory Board in the past fiscal year, including the respective 

relative share pursuant to § 162 AktG. In accordance with § 18 (4) of the Articles of Association 

of the company, Supervisory Board remuneration is payable pro rata temporis at the end of 

each calendar quarter.  

The table below showing the remuneration for the fiscal year 2021 therefore relates to the 

remuneration paid out (i) for the last quarter of 2020 and (ii) for the first three quarters of 2021 

for work as a member of the Supervisory Board. The remuneration for the last quarter of 2021 

was not due until 2022 and is not listed as remuneration owed in the sense of the for the 2021 

fiscal year. 
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It should be noted that there was still a different remuneration arrangement for the members 

of the Supervisory Board for the fiscal year 2020. Accordingly, members of the Supervisory 

Board received remuneration in the amount of EUR 20,000.00 for each full year of 

membership on the Supervisory Board. For the Chairman of the Supervisory Board, the 

remuneration at that time increased to EUR 40,000.00, and for his Deputy, this remuneration 

increased to EUR 30,000.00. 

No travel expenses were incurred or reimbursed for members in the fiscal year 2021. 

Figures in EUR (gross): 

Supervisory Board Fixed  

remuneration 

Committee  

remuneration 

Attendance fee Fringe benefits5 TOTAL 

Florian Schuhbauer EUR 47,104.166 EUR 0.00 n/a EUR 2,076.457 EUR  49,180.61 

Steffen Richtscheid8 EUR 28,750.00 EUR 0.00 n/a EUR 0.00 EUR 28,750.00 

Frank Köhler EUR 20,000.009 EUR 0.00 n/a EUR 0.00 EUR 20,000.00 

Andreas Füchsel EUR 20,000.0010 EUR 0.00 n/a EUR 0.00 EUR 20,000.00 

Dr. Alexander  

Granderath11 

EUR 2,500.00 EUR 0.00 n/a EUR 0.00 EUR 2,500.00 

 

IV. COMPARATIVE PRESENTATION OF THE ANNUAL CHANGE IN THE 

REMUNERATION OF THE MEMBERS OF THE MANAGEMENT BOARD AND THE 

SUPERVISORY BOARD WITH THE DEVELOPMENT OF EARNINGS AND THE 

AVERAGE REMUNERATION OF EMPLOYEES OF VITA 34 AG 

The following comparative presentation shows the annual change in the remuneration granted 

and owed to the current members of the Management Board and Supervisory Board, the 

company’s earnings performance, and the remuneration of employees on a full-time 

equivalent basis pursuant to § 162 AktG, the latter being based on the average wages and 

salaries of employees of all Group companies in Germany in the respective fiscal year.  

Since the employee and remuneration structures in the subsidiaries of Vita 34 AG are diverse, 

in particular with regard to employees abroad, it is appropriate to focus only on the workforce 

in Germany for the comparison of the development of the average remuneration. 

  

 
5 The members of the Supervisory Board are included in a pecuniary loss liability insurance policy maintained by the company at an appropriate 
level in the interests of the company, insofar as such a policy exists. The premiums for this are paid by the company. The fringe benefits are the 
amounts spent on the D&O insurance (pro rata) for each member of the Supervisory Board. 
6 EUR 39,583.33 net. 
7 This includes travel expenses in the amount of EUR 2,076.45 for the period from July to December 2020, which will not be settled and 

reimbursed until February 2021.  
8 Resigned from the Supervisory Board as of December 15, 2021. 
9 After deduction of the withholding tax, an amount of EUR 13,670 net remains. 
10 In February 2021, Mr. Andreas Füchsel received an additional payment of fixed remuneration for 2020 in the amount of EUR 1,650.00. The 
payment was made in cash. of EUR 1,650.00 was paid to Mr. Andreas Füchsel in February 2021. This amount has already been taken into 
account in the information on Supervisory Board remuneration in the 2020 Annual Report; therefore, this amount is not included in the above 
table. 
11 Elected by the Annual General Meeting on December 15, 2021. 
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The development of earnings is generally presented on the basis of the development of the 

net income of Vita 34 AG pursuant to § 275 HGB No. 17. 

 

 Remuneration 

granted and 

owed 2021 

Change 2021 vs. 

2020 

Change 2020 vs. 

2019 

Change 2019 vs. 

2018 

Change 2018 vs. 

2017 

Change 2017 vs. 

2016 

 in € thousand in  

€ 
thousa

nd 

in % in  

€ 
thousand 

in % in € 
thousand 

in % in € 
thousand 

in % in € 
thousa

nd 

in % 

Management 

Board 

           

Dr. Wolfgang 

Knirsch 

292 +6 2,1 -31 -9.8 -115 -26.6 +224 107.7 +105 101.9 

Andreas 

Schafhirt 

95 +95 n/a -  -  -  -  

Falk  

Neukirch12 

118 -73 -38.2 -100 -34.4 +72 32.9 -6 -2.7 +55 32.4 

Supervisory 

Board 

           

Florian 

Schuhbauer 

40 +20 100.0 +20 n/a - - - - - - 

Steffen  

Richtscheid13 

29 -1 -3.3 +2 7.1 +8 40.0 +20 100.0 +10 n/a 

Frank Köhler 20 -10 -33.3 -10 -25.0 0 0.0 +20 100.0 +20 n/a 

Andreas 

Füchsel 

20 +9 88.7 +11 n/a - - - - - - 

Dr.  

Alexander  

Granderath 

2,5 +2.5 n/a - - - - - - - - 

Employees           

Ø 

Employees 

in Germany 

46.8 +2.09 4.66 +0,73 1.65 +2.52 6.06 +0.35 0.86   

            

Earnings  

development 

Vita 34 

€ thousand          

Net income 

of the Group  

-3,926 5,365 372.9 +783 109.1 -114 -13.7 1,157 Neg. 

base 

-942 -152.7 

Net income 

of Vita 34 

AG 

-1,871 -3,663 -204.4 +262 17.1 +385 33.6 +136 13.5 -108 -9.7 

 

 

 

  

 
12 Resigned from the Management Board as of July 31, 2021. 
13 Resigned from the Supervisory Board as of December 15, 2021. 
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Independent auditor’s report on the audit  

of the remuneration report pursuant to § 162 (3) AktG 

 

 

To Vita 34 AG, Leipzig 

 

Audit opinion 

We have formally audited the remuneration report of Vita 34 AG, Leipzig, for the fiscal year 

from January 1 to December 31, 2021, to determine whether the disclosures pursuant to § 162 

(1) and (2) AktG have been made in the remuneration report. In accordance with § 162 (3) 

AktG, we have not audited the content of the remuneration report. 

In our opinion, the information required by § 162 (1) and (2) AktG has been disclosed in all 

material respects in the accompanying remuneration report. Our audit opinion does not cover 

the content of the remuneration report. 

 

Basis for the audit opinion 

We conducted our audit of the remuneration report in accordance with § 162 (3) AktG and 

IDW Auditing Standard: The Audit of the Remuneration Report in Accordance with § 162 (3) 

AktG (IDW PS 870). Our responsibility under that provision and standard is further described 

in the “Auditor's Responsibility” section of our report. As an auditing practice, we have 

complied with the requirements of the IDW Quality Assurance Standard: Requirements for 

Quality Assurance in the Practice of Public Accountants (IDW QS 1). We have complied with 

the professional duties pursuant to the German Auditors' Code and the professional statutes 

for auditors/sworn accountants, including the requirements for independence. 

 

Responsibility of the legal representatives and the Supervisory Board 

The legal representatives and the Supervisory Board are responsible for the preparation of 

the remuneration report, including the related disclosures, which complies with the 

requirements of § 162 AktG. They are further responsible for such internal control that they 

determine is necessary to enable the preparation of the remuneration report, including the 

related disclosures, that is free from material misstatement, whether due to fraud or error. 

 

Auditor‘s responsibility 

Our objective is to obtain reasonable assurance about whether the disclosures required by 

§ 162 (1) and (2) AktG have been made in all material respects in the remuneration report and 

to express an opinion thereon in a report. 

We planned and performed our audit to obtain evidence about the formal completeness of the 

remuneration report by comparing the disclosures made in the remuneration report with the 

disclosures required by § 162 (1) and (2) AktG. In accordance with § 162 (3) AktG, we did not 



16 

 

verify the accuracy of the disclosures, the completeness of the individual disclosures or the 

fair presentation of the remuneration report. 

 

 

Berlin, April 29, 2022 

 

PricewaterhouseCoopers GmbH 

Wirtschaftsprüfungsgesellschaft 

 

 

 

Thomas Kieper     Susanne Patommel 

Certified Public Accountant    Certified Public Accountant 


